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II. Directors, Supervisors and Consultants

Directors

|Position JName Company ITitIe

Chairman Steve Wang Fuh-Hwa Futures Co., Ltd. Jpresident
Director [Stanley Chu K1 Futures Co., Ltd. [Chairman
Director JLee Wen Chu President Futures Corp. JPresident
Director [Wen-Shing Lee Yuanta Core Pacific Futures Co., Ltd IPl‘csidcnl

Director

Pimmy Lee

[Taiwan International Futures Corp.

Ipresident

Director

Michael Hsih

Grand Cathay Futures Corp.

[Vice Chairman

Director

Liu Chien Chang

Master Link Futures Corp.

[Vice President

Director

Pennifer Wei

Unionbank Futures Corp.

JPresident

Director

[Tim Sun

Capital Futures Corp.

IChairman

Frank Juang

Director Pames Hsu Polaris Refco Futures Co., Ltd. IPrcsidcnl
Director JChang Hung Fu Gradg Fortune Futires Co., Ltd. IDircclor
Director JPhoebe Chang [Taiwan Futures Co., Ltd. IPl‘csidcnl
Director Fubon Futures Co., Ltd. Jpresident

Director JMark Hsu Huanan Futures Co., Ltd. [Vice President
Director Pui Li Hsu Antay Securities Co., Ltd. IPI'CSiC]C“l
Director Morris J. Hsu IBT Securities Co., Ltd. JPresident

Director

[Thomas Huang

Jih Sun Futures Co., Ltd.

[Vice Chairman

Director

Chung-Wen Huang

SinoPac Futures Corp.

[Chairman

Director

Ray R. Hwang

Hsinchu Futures Corp.

[President

Director

Charles Yang

[Tai Yu Futures Corporation

IChairman

Director

Hui Lun Yang

First Taisec S ecurities

Assistant
[Vice President

Director

an Chan

Seaward Futures Corp.

[Manager

Director

Paul Teng

Concord Futures Co., Ltd.

IChairman

Director

Ming Yuan Tsai

HuaNan Securities Co., Ltd.

[Secretary to
Acc Manager

Director

Wen-Hsien Cheng

Ltd.

Daiwa Securities Smbc-catcay Co.,

[Vice President

Director

/incent Cheng

Branch

UOB Bullion&Futures Ltd., Taiw an|

JPresident

Director

-Yung Mi

KG1 Securities Co., Ltd.

IConsultant

[ |
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Sllp CIvisors

Position |Name ICompany |Tille
[Convener Maurice Lu [SinoPac Futures Comp. II‘msldcm
SupervisorJPhilip K.C. Wang JA.D.M. Investor Service, Inc.fPresident

[Taiwan Branch

SupervisorJEric Jen jrand Cathay Futures Corp. [President
Supervisor]Yun Shung Chiang JIBU, Securities Co., Ltd. JVice President
Supervisor]Celia Lee [Fortune Futures Co., Ltd. |President

Supervisor[Tien Fu Chen

ung Chuan Securities Co., Ltd.

Vice Chairman

Supervisor JRicky Hsieh

[Nihon Unicom Corp. Taipei Branch

Vice President

SupervisorJEric Yeh

Aan Financial Inc. Taiwan Branch [President

Supervisor Pames Tsai

“apital Securities Corp.

|Senior Vice President

Consultants
[Pos ition [Name ICompany Title
(Consultant [Eugene Y. Cheng (CHINA IAM Corporation President

Consultant [Henry Hsich

[Taiw an Internatio nal Securities Corp.

Executive Director

Note: The above information is as o

f Dec. 31, 2003.
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I11.0rganization & Responsibilities

arc allocated as follows:

{a) General Meeting : A total of 194 representatives as of Dec. 31, 2003.

%  Consists of representatives appointed by member companies, where seats

Business Category Seats Notes
Futures Brokerage Merchants 5 A member company can
(Concurrent FCMs 2 lonly appoint a maximum
Futures Trading A 2 of 7 representatives.
Futures Proprictary Merchants 2
Managed Futures Enterprisc 2
Futures Advisory Enterprise 1
There are a total of 132 member companies :
Member Company Number
Futures Brokerage Merchants 24
(Concurrent FCMs 17
Futures Trading Assistants 84
Re-consigning FCMs 5
Futures Proprietary Merchants 1
Managed Futures Enterprise 1

Y Position ¢ The highest policy-making authority in TFA.

Y Duties ¢

1. To elect or dismiss directors and supervisors.

2. To establishand revise the Charter of TFA.

3. To approve the annual working schedule, budget of expenditures, actual

expenditures, and other major business plans.

4. To review issues proposed by the Board of Directors, supervisors and

member companies.

5. To discipline member companies and their representatives.

6. To dispose of properties of TFA,

7. To make decisions regarding liquidation of member company's proper-
ties, the appointment of liquidators, and other matters related to liquida-
tion.

8. To review and approve the dismissal of directors and supervisors.

9. To approve the collection of membership, annual and business fees from
member companies as well as donations to TFA.

10. To review other issues concermng the rights and interests of member

companies

FEN |
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{b) Board of Directors
J Consists of 27 directors, elected from representatives of the General Meeting.

Jr Holds the highest executive power in TFA. The Chairman, elected from the 27
directors, represents TFA to all external parties.

% Duties *

1. To call for the General Meeting and execute resolutions passed by General Meeting.

2. To elect or dismiss the Chairman.

3. To approve the application and cancellation of registration for member companies,
and the discharge of representatives.

4. To define the annual working schedule, budget of expenditres, actual expenditures,
and other major business plans.

5. To appoint, relieve, promote, reward, or punish administrative staff and consultants.

6. To implement decisions made by the supervisors.

7. To review and approve the resignation of directors and Chairman.

8. To apply penalties where member companies fail to pay membership fees.

9. To carry out other tasks as specified in the legislation and the Charter of TFA.

10. To perform other obligations/tasks as required/assigned.

{c) Board of Supervisors

& Consists of 9 supervisors, elected from representatives of the General Meeting.
W Oversees the operations of TFA, with | convener elected from the 9 supervisors.
% Duties :

To ensure that Board of Directors execute resolutions passed by General Meeting,
To ensure the imely execution of administrative tasks by the Board of Directors. &
To oversee the financial situation of the Board of Directors. .
To audit and approve TFA's annual budget of expenditures and actual expenditures,

report in writing to the Board of Directors the audit results, and report to the General

Meeting for final approval.

. To present an annual report on its operations to the General Meeting.

. To review and approve the resignation of supervisors and standby supervisors. j
. To ensure member companies fulfill their obligations. "
. To perform other obligations/tasks as required/assigned.

oo =

O =1 v Lh

{d) Committees

H There are 10 committees with each committee responsible for a specific area
of business; including brokerage, proprietary, advisory, managed futures,
legal affairs, market development, discipline, education & training, financial
and arbitration.

% The convener of each committee is appointed by the Chairman who can be
professionals from the industry. academics or government agency.
depending on the situation.

% Each of the 10 committees is responsible for meeting the particular needs of |
the correspondent market segment, and should actively push for business

Nish
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Duties of each committee are as follows :

+Duties *

(1} To develop, coordinate, and improve brokerage-related businesses.
(2} To provide relevant services to futures brokerage customers.

(3} To define the committee's annual working schedule.

(4} To carry out other brokerage related tasks.

YDuties *

(1} To develop, coordinate, and improve proprietary-related businesses.
(2} To define the committee's annual working schedule.
{3} To complete other proprietary related tasks.

“Duties :

(1) To develop, coordinate, and improve advisory-related businesses.
(2} To provide relevant services to futures advisory clients.

{3} To define the committee's annual working schedule.

(4} To carry out other advisory-related businesses.

“Duties :

(1) To develop, coordinate, and improve managed futures-related businesses.
(2} To provide relevant services to managed futures clients.

(3} To define the committee's annual working schedule.

(4} To handle other managed futures-related issues.

JrDuties :

(1) To gather and organize futures-related regulations and policies.

(2) To conduct research and analysis on the development of regulations and
policies for new futures businesses.

(3) To assist members or customers with contractual or legal matters.

{4) To make comparisons between different countries with respect to futures
regulations and contract design.

{5) To assist other committees in the research of legal affairs and special
projects.

WA |
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“Duties :

(1) To create and implement market development proposals.

(2 Toarrange promotional activities, establish connection, and
communicate with both domestic and overseas institutions.

{33 To carry out other duties associated with market development and
public relation.

YeDuties &

{ 1) To formulate and implement disciplinary guidelines for member
companies, and ensure full compliance of these rules.

{2) To define work ethics and moral for member companies.

{3) To deal with other discipline related issues.

YDuties :

{1} To provide job training for employees at member companies.

(2) To organize visits, seminars, speeches as well as entertainment and
sports activities.

(3) To produce a variety of futures publications.

(4} To boost the public awareness of futures market via intensive
advertising and promotion.

(5} To provide other education and training services including futures
assessments and the 1ssuance of certificate.

YeDuties :

(1) To draw plans on the collection, management and allocation of annual
fees & venture capital .

(2) To perform financial auditing related tasks.

(3) To prepare budgets of expenditures and actual expenditures.

(4) To deal with other financial issues.

7 Duties :

(1) To mitigate conflicts between member companies regarding futures
trading.

{2) Toresolve disputes on futures trading between member companies
and customers.

{3 ) Toresolve arguments regarding futures trading between member
companies, futures exchange, and the clearing house.
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