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B. Structure and Responsibilities

1. General Assembly: member companies, based on their business categories, assign up to 7

representatives each to take part in the General Assembly. In 2023, a total of 258 member

representatives were registered with the Association.

B Member companies:the Association was composed of 147 member companies at the end of 2023:

© XN RON =

Specialized futures brokerage companies: 14
Concurrent futures brokerage companies: 12

Futures introducing brokers (IB): 42

Foreign re-engaging brokers: 1

Proprietary futures commission merchants: 28
Leverage Transaction Merchant: 5

Futures advisory enterprises: 32

Managed futures enterprises: 5

Futures trust enterprises: 8

Authority: the General Assembly is the supreme policy-making body of the Association.

B Responsibilities:

o n =

To elect or recall board members or supervisors.

To make and revise CNFA Charter.

To approve annual working plans, budgets, auditing reports, and R&D projects.

To review proposals approved at the meetings of board members, supervisors, or General
Assembly.

To take disciplinary actions against misbehaved member companies or member
representatives.

To trade properties of the Association.

To approve settlement reports and appointments of settlement persons as well as handle other
settlement-related issues.

To approve the dismissal of any board member or supervisor.

To approve member registration fees, annual membership fees, business promotion fees, and
donations of member companies.

10.To approve other issues associated with member’s rights or obligations.

2. Board of Directors

B Board members: the 33 board members were elected by member representatives during the
General Assembly, and 11 executive board members (or executive directors) were elected from
board members.

B Authority: the Board of Directors is the Association’s highest permanent executive body where
members elect a chairman to act on behalf of the Association.
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Responsibilities:

1. To convene the General Assembly and execute its decisions.

To elect or recall the chairman or executive directors.

To approve the resignation of the chairman or board members.

To approve registration, withdrawal, or nullification of membership or member representative.

To make annual working plans, budgets, auditing reports, and R&D projects.

2 T

To approve appointment or dismissing the Association’s administrative staff workers, advisors,
or research staff workers.

N

To approve the Association’s new regulations or revisions to the CNFA Charter or regulations.
8. To deal with the projects approved at meetings of supervisors.

9. To hold a meeting to discuss the proposals originally tendered for discussion at the General
Assembly which fails to be held for certain reasons. Decisions made during the meeting will be
reported to next General Assembly for its approval.

10.To take disciplinary actions against the members who fail to pay membership fees.
11.To handle issues in accordance with laws, CNFA Charter, or related regulations.

12.To handle other related issues.

3. Supervisors

Supervisors: the 11 supervisors were elected by member representatives during the General
Assembly, and they accordingly elected 3 executive supervisors among whom one was selected

as convener.

Authority: it's the highest supervising body of the Association.
Responsibilities:

1. To elect or recall executive supervisors.

2. To supervise the Board of Directors’ execution of the projects approved by the General
Assembly.

To supervise the Board of Directors’ execution of the Association’s working plans.

To review the accounting reports which have been approved by the Board of Directors.
To review the financial reports which have been approved by the Board of Directors.
To make an annual supervisory report to the General Assembly.

To approve resignation tendered by any executive supervisor or supervisor.

© N o o b~

To handle other related issues.
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4. Committees: The Association set up 16 committees, namely Sustainable Development Committee,
Futures Brokerage Committee, Futures Proprietary Committee, Futures Advisory Committee,
Managed Futures Committee, Futures Trust Committee, Leveraged Transaction Committee,
Discipline Committee, Education & Training Committee, Financial Committee, International Affair
Committee, Cross-straits Affair Committee, Auditing Committee, AML & Law Compliance Committee,
E-Commerce Business Committee, and Procurement Committee.

B Committee members: each committee is led by a convener, appointed by CNFA Chairman and the
convener then invites industrial experts, officials, scholars as committee members.

B Authority: each committee works to fulfill its working plans and duties to boost the development of
the futures market.

Committees and their responsibilities:

® Sustainable Development Committee

(1) To coordinate and propose suggestions about sustainable development of futures industry.

(2) To make promotional plans, holding seminars/conferences, and invite experts to share their
professional experience.

(3) To propose the self-discipline rules, exemplar cases, guidelines, topics for discussions, and
suggestions about sustainable development issues.

(4) To make annual work plans for the committee.

(5) To handle other relevant issues.

® Futures Brokerage Committee
(1) To improve and promote futures brokerage business as well as handle interaction
andcoordination among futures brokers.
(2) To offer services to futures traders.
(3) To make an annual work plan for the committee.
(4) To handle other related issues.

® Futures Proprietary Committee
(1) To improve and promote the business of proprietary futures commission merchants as well as
handle interaction and coordination among them.
(2) To make an annual work plan for the committee.
(3) To handle other related issues.

® Futures Advisory Committee
(1) To improve and promote futures advisory business as well as handle interaction and
coordination among the member companies engaged on this business.
(2) To offer services to clients of futures advisory enterprises.
(3) To make an annual work plan for the committee.
(4) To handle other related issues.
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Managed Futures Committee

(1) To improve and promote managed futures business as well as handle interaction and
coordination among the member companies engaged on this business.

(2) To offer services to clients of managed futures enterprises.
(3) To make an annual work plan for the committee.

(4) To handle other related issues.

Futures Trust Committee

(1) To improve and promote futures trust business as well as handle interaction and coordination
among futures trust enterprises.

(2) To offer services to beneficiaries of the futures trust fund.
(3) To make an annual work plan for the committee.

(4) To handle other related issues.

Leverage Transaction Committee

(1) To improve and promote leveraged-trading business as well as handle interaction and
coordination among futures companies and traders.

(2) To offer services to futures traders.
(3) To make an annual work plan for the committee.

(4) To handle other related issues.

Discipline Committee

(1) To draft self-discipline rules as well as execute the rules and supervise self-discipline practices
of member companies.

(2) To help member companies comply with working ethics.

(3) To handle other related issues.

Education & Training Committee

1) To arrange pre-job and on-job training for the futures workers
2) To arrange visits, speechs, lectures, leisure activities, and sports, among others.
4
5

(

(2)

(3) To handle publishing and editing matters.

(4) To make advertising and promotional matters.
(5)

To handle training, examination, license issuance, and other education-related issues.

Financial Committee

(1) To handle issues regarding membership fees, business service fees, fund-raising, and other
related financial issues.

(2) To handle auditing and related issues.
(3) To make a/the budget plan and deal with settlement issues.

(4) To handle other related issues.
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® International Affair Committee
(1) To promote and coordinate issues about international affairs of the futures industry.
(2) To make annual work plan for the committee.

(3) To arrange other related issues.

® Cross-straits Affair Committee
(1) To promote and coordinate cross-straits issues about the futures industry.
(2) To make annual work plan for the committee.

(3) To arrange other related issues.

® Auditing Committee

(1) To make research on the internal control system of futures companies and propose
suggestions for improvement.

(2) To make research on the internal auditing system of futures companies and propose suggestions
for improvement.

(3) To coordinate for consistency in internal control and auditing systems of futures companies
and help them resolve related problems.

(4) To make annual work plan for the committee.

(5) To handle other related issues.

® AML & Law Compliance Committee

(1) To make research on law compliance-related issues and propose recommendations for
improvement.

(2) To make research on AML/CTF-related issues and propose recommendations for
improvement.

(3) To coordinate law-compliance issues and make solutions as standard guidelines for futures
companies.

(4) To coordinate AML/CTF-related issues and make solutions as standard guidelines for futures
companies.

(5) To make an annual work plan for the committee.

(6) To handle other related issues.
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® E-Commerce Business Committee

(1) To handle promotion, communication, coordination, and improvement issues about
digitalization.

2
3

(2) To handle digitalization-related law research and proposed issues.
(3)
(4) To handle futures-related information security issues.
(5)
(6)

To handle issues about digitalized services for traders.

5
6

To compile an annual work plan for this committee.

To handle other digitalization and information security issues.

® Procurement Committee
(1) To handle procurement of the Association’s major equipment and consumables.
(2) To make annual work plans for the committee.

(3) To handle other procurement-related issues.

5. Administrative staff: the Association’s administration is divided into four sections Business
Development Section |, Business Development Section Il, Education & Training Section, and
Administrative Management Section, all under the supervision of the secretary general and deputy
secretary general. The duties of each section are listed below:
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® Business Development Section I:
To handle the business of futures companies, futures (securities) introducing brokers, and cross
straits issues:

(1) To arrange meetings of the Futures Brokerage Committee, Futures Proprietary Committee,
Cross-straits Affair Committee, and Discipline Committee.

(2) To handle interactions among regulatory the agency/angencies, peripheral institutions, and
member companies.

(3) To gather information about market trends and industrial development.

(4) To review futures-related laws and, when necessary, propose suggestions for improvement.
(5) To provide legal consulting services to member companies.

(6) To propose or make revisions to self-discipline rules.

(7) To make research on the feasibility of developing new futures-related businesses in Taiwan

and analyze its market potential.
(8) To make research on futures-related topics.
(9) To arrange out-sourcing research projects.
(10
(11
(12
(13

~

To gather and analyze the information about cross-strait issues.
To arrange interactions among the futures associations on the two sides of the Taiwan Straits.
To review the advertisement and promotional materials of member companies.

~ ~— ~—

To inspect the financial condition of member companies and, when necessary, provide

assistance to help them make improvements.

(14) To review and forward the documents of member companies to the regulatory agency and
keep records of them.

(15) To execute the self-discipline rules for member companies and, in accordance with the
regulatory agency’s instruction, inspect the auditing practice of member companies.

(16) To inspect on the business locations and facilities of member companies.

® Business Development Section Il
To handle issues regarding futures-related business (excluding those of futures introducing
brokers), leveraged trading, and international affairs:

(1) To arrange meetings of Futures Advisory Committee, Managed Futures Committee, Futures
Trust Committee, and International Affair Committee.
(2) To handle interactions among regulatory agencies, peripheral institutions, and member

companies.
(3) To gather information about market trends and industrial development.
(4) To review futures-related laws and, when necessary, propose suggestions for improvement.
(5) To provide legal consulting services to member companies.
(6) To propose or make revisions to self-discipline rules.
(7) To make research on the feasibility of developing new futures-related businesses in Taiwan

and analyze its market potential.
(8) To make research on futures-related topics.
(9) To arrange out-sourcing research projects.
(10) To gather and analyze the information about the international futures issues.
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(11) To arrange the interaction between the Association and international futures associations.

(12) To review the advertisement and promotional materials of member companies.

(13) To inspect the financial condition of member companies and, when necessary, provide
assistance to help them make improvements/improve.

(14) To review and forward the documents of member companies to the regulatory agency and
keep records of them.

(15) To execute the self-discipline rules for member companies and, in accordance with the
regulatory agency’s instruction, inspect the auditing practice of member companies.

(16) To inspect on the business locations and facilities of member companies.

Education & Training Section

1) To arrange pre-job and on-the-job training courses for futures workers.
To arrange futures lecturers, seminars, and other promotional activities.
To publish the reports of research projects, public hearings, or seminars.

)
)
4) To arrange activities for advocating special news or research topics.
) To compile and publish publications.

)

To handle the registration of new member companies, member representatives, and business
representatives of member companies.

(7) To arrange renewal of job certificates of the Association’s staff workers.

(8) To arrange meetings of the Education & Training Committee.

Administrative Management Section
(1) To handle procurement issues and safeguard the Association’s properties.
(2) To arrange IT equipment procurement, maintenance, and management.

(3) To make budget, settlement, financial analysis, income & payment, accounting, financial
document review, as well as handle fund-raising, cashier’s work, and other related issues.

(4) To handle mail and keep documents.

—
a1
~

To provide financial support to Association-held activities.

o
(22}
-

To handle the issues about personnel, general issues, administrative management, and keep
records of documents.

(7) To arrange social activities for employees of member companies and the Association’s
working staff.

(8) To arrange the General Assembly as well as meetings of the board of directors and
supervisors.

(9) To arrange meetings of the Financial Committee.

(10) To mediate disputes about futures trading.
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IPEZEE 44 £% Board Members and Supervisors

IBE 2 £F Directors
FFiR | ARBE " 2 =Bz
(No.) | (Title) (Name) (Company)

1 HER BRIME IKERERMDERAT
Chairman Pei-chun Chen Mega Futures Co., Ltd.

5 BEE Frilg B ERERMNERAR
Ececutive Director Steve Wang Optiver Futures Co., Ltd.

3 BEE T HaERNBIRAR
Ececutive Director Wen-chu Lee Capital Futures Corp.

4 BEE [AEE REHAE KB RAE
Ececutive Director Alex Chou Waterland Futures Co., Ltd.

5 BEEE MR XERERNEBRAR
Ececutive Director Roger Lin SinoPac Futures Co., Ltd.

6 BEEE WARE TTARHAERNDERAT
Ececutive Director Tien-Fu Lin Yuanta Futures Co., Ltd.

7 BEEE MREREF B e SR ERAR
Ececutive Director Leo Lin Taishin Securities Co., Ltd.

8 BIFEE BRImIE FERERMAERAT
Ececutive Director Jui-chueh Chen KGI Futures Co., Ltd.

9 BFEE =IF# TTEHERABRAT
Ececutive Director Thomas Huang MasterLink Futures Corp.

10 BIXEE =544 H—HEKAERAR
Ececutive Director Yiming Huang President Futures Corp.

1 | BBEE N BRI ERERAT
Ececutive Director Kuang-chang Yeh Concord Futures Corp.

12 b= FEiREE HaiEKAERAR
Director Edward Mao Capital Futures Corp.

13 piizh=-1 EES:] BiERaEsROBRAR
Director Ho, Chia-Yu Reliance Securities Co., Ltd.

u | 2% SRR ISR ERAT
Director Yih-yuan Lee Good Finance Securities Co., Ltd.

5 | B% £528) REBFRHARAT
Director Ken Jiang Horizon Securities Co., Ltd.

16 HE VN FKERERMDERAR
Director Ling, Yung-Hung Mega Futures Co., Ltd.

7 | BE kit 2 REBERGERAT
Director Geng, Shih-Chun Dah Chang Futures Co., Ltd.

18 Pk 5= ERAMBAERDERAFR
Director Ching-Tai Kang Concord Futures Corp.

19 k==t SRER HrEmhTEERITRAOABRARAILESD AR
Director Pond Chang Credit Suisse AG, Taipei Securities Branch

0 | B ELE TEESRHERAT
Director Fred Chang MasterLink Securities Corporation
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Feot | AEBE G 2E4H
(No.) | (Title) (Name) (Company)

0 | B wag REPERHERAT
Director Li-hsien Chang Dah Chang Futures Co., Ltd.

| EE R SEFRHARAT
Director Chih-hung Chuang Dah Chang Securities Co., Ltd.

| 2% AR EHXERABSRAERAT
Director Mark Hsu HuaNan Securities Co., Ltd.

o | BE HFNE FREFFEEEFRNDBRAR
Director fama Hsu CTBC Securities Co., Ltd.

05 | BE HFEIAY AR ERAT
Director Alex Hsu Yuanta Futures Co., Ltd.

s | BE g2 Ava REEFRDERAT
Director Jurry Hsu Antay Securities Co., Ltd.

07 | BE BRE EHESROERAT
Director Huan-ting Kuo Fubon Securities Co., Ltd.

s | BE BRELAE AR A BHRNERAT
Director Chi Wei Chen Waterland Securities Co., Ltd.

2 | BE LS E—oBHBHERAT
Director Jeremy C.C. Chen First Securities Inc

50 | BE ks K ERAERAT
Director Ching-Te Chen SinoPac Futures Co., Ltd.

3 | EE HiE— SRS RABERNERAR
Director Sean Huang Marbo Securities Consultant Co., Ltd.

3 | BE YU BRH AR ERAT
Director Karen Huang Cathay Futures Corp.

33 | BF =I5B BEERTANF SR BRAR
Director Mandy Huang Morgan Stanley Taiwan Limited

s | BHEE KPR K EESRHERAT
Alternate Director Wu, Ming-Tsung Mega Securities Co., Ltd.

35 | BHES SM BRIERHERAT
Alternate Director Alan Kin Cathay Futures Corp.

35 | BWEE HEAME HEBERHERAT
Alternate Director Charly Hsu Waterland Futures Co., Ltd.

37 | IEMIES ERIE# TTEHERNERAR
Alternate Director Shunyang Chen MasterLink Futures Corp.

ag | BHEE HHEA BB ERHEIRAT
Alternate Director Webber Huang Capital Futures Corp.

39 | BRES HEM KEHERHERAT
Alternate Director Chia, Cheng-Yang SinoPac Futures Co., Ltd.

40 | RFEES BIAE EHRRERNERAT
Alternate Director Arch Liu Fubon Futures Co., Ltd.

it T DLEBBEI12.12.31R% » (RO - h KESHHF -

Note: the list is in order of professional title and stroke number of Chinese surname, as of the end of 2023.
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36

DA R | Association Structure

BEEE 42 %% Supervisors

ik | A2BE #" & 2EEH
(No.) (Title) (Name) (Company)

1 BEEEAEA SRIELE EHRERMNERAT
Supervisor Convener Phoebe Chang Fubon Futures Co., Ltd.

2 BHEE =27 ERHERNEBRAT
Executive Supervisor Mario Lee HuaNan Futures Co., Ltd.

3 BHEE EIER TEMB SR B RAR]
Executive Supervisor Cheng-en Chan Kuanzho Securities Corp.

4 B= Ik BRHMBAERNERAR
Supervisor Wen-Hao Wang Concord Futures Corp.

5 &= RETH H—EERNBRAR
Supervisor Huang-chi Wu President Futures Corp.

6 BE EE & EMERNBRAF
Supervisor Chris Ho KGI Futures Co., Ltd.

7 X (S KEFFRDBRAT
Supervisor Bo-jung Chen Yung Chuan Securities Co., Ltd.

8 = =& H—iraEsRNERAR
Supervisor Jun-jen Huang President Securities Corp.

9 &= B8 FHERERERCRNERAREEN AT
Supervisor Yu-ming Tseng ADM Investor Services, Inc. Taiwan Branch

o | EF B FHESRHERAT
Supervisor Tsung-lai Yang Shin Kwang Securities Co., Ltd.

| E% BELIZE Y RHERAEIRAT)
Supervisor Falco Mi KGI Futures Co., Ltd.

it LLEERI12.12. 3155 » IRASHEHE « thKESHF -

Note: the list is in order of professional title and stroke number of Chinese surname, as of the end of 2023.




